Assignments FAQ’s

Q1.
How do I know when I am available to move?

A1.
Your availability to move date is found on your ORB under YMAV – Year Month Available to Move.  This date is figured by the date you signed into your new organization and the tour length associated with the requisition.  A good Rule of Thumb is 36 months for OCONUS and Joint assignments and 24 months for CONUS.  FYI – most requisitions are now being built for 36 months time on station to provide stability for the officer and their family.
Q2.
Can I extend at my present duty location?

A2.
Yes and No.  All officers can request an extension at their present duty location. This is normally done utilizing a DA Form 4187 through official channels.  This document is forwarded to me and I staff the request through the Human Resources Command (HRC) leadership for a final decision.  Please send me a copy of the 4187 so I can plan accordingly.
Normally, I will recommend disapproval for officers requesting to extend beyond 3 years if there are no mitigating circumstances requiring an officer to stay at that location.  My reasoning – every officer who extends at their duty location forces two other officers to move earlier than expected. 
Q3.
What are the considerations a career manager utilizes in the assignment process?

A3.
There are numerous considerations involved in the assignment process.  I have listed the more significant ones.  These are not in any specific order: Army requirements; Qualifications of the officer; Officer Distribution System; OCONUS Tour Equity; Assignment History; Personal desires of the officer; Professional Development; Timing/Timeline; Time on Station; Deployments; EFMP; Joint Domicile; Schools.
Q4.
How do I know what assignments are available for me?

A4.
The Public Affairs positions that are valid, open, and unfilled for next summer are placed on an AKO Web site titled Officer Assignment Preference.  The link is below:

https://isdrad15.hoffman.army.mil/AssignmentPreferenceWEB/
Additionally, The FA 46 Web site will list jobs that are available and their most updated status.  

Q5.  Can I compete for a Joint assignment?

A5.
All officers can compete for a Joint assignment.  However, I will normally only nominate an officer for a Joint position who is not at risk for promotion to the next grade and is MEL 4 qualified.

Q6.
What do I need to do if I am nominated for a Joint billet?
A6.
As your career manager it is my responsibility to prepare your file for the Joint nomination process.  I will forward your ORB, evaluations, and photo to my chain of command.  If approved by the HRC chain of command, the file is then sent to the Joint organization for approval.  If approved at the gaining organization, an RFO is cut by the FA 46 career manager assigning the officer to the Joint position.  One thing – an officer can assist this process by ensuring that they have a new photo on file and that their ORB has been recently updated.

Q7.
What happens if more than one officer wants a particular position?

A7.
I will use the assignment considerations outlined earlier to determine the best officer for the job.  

Q8.
Can I request to work in a branch immaterial position?

A8.
Absolutely.  Every assignment cycle (there are 2 per year: Jun-Sep and Oct-May) FA 46 is required to fill a certain number of branch immaterial positions.  For the Summer 04 assignment cycle, FA 46 has to fill two branch immaterial or 01A positions.  I can assign greater than 2 officers to 01A positions if all other valid PA positions have been filled.  

