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1.  I will answer the many questions I'm receiving regarding the Transition Assistance Management Program (TAMP) benefits, with the information I have been able to obtain so far.  Let me begin stating that I am still waiting for official guidance from Deputy Chief of Staff for Personnel (DCSPER).  As soon as I receive their guidance I will follow-up with another newsletter. It is my understanding that the President has NOT yet signed the FY2002 Appropriations Bill.
  a.  As everyone knows the National Defense Authorization Act for FY91 established temporary benefits for personnel being involuntarily separated from active duty.  The Floyd D. Spence National Defense Authorization Act for FY01 extended the authority to offer transition benefits to 31DEC01.
  b.  Under the FY02 National Defense Authorization act, the House amendment contained a provision to extend involuntarily separation transition benefit authority to 31DEC02.  However, the Senate bill contained no similar provision.  The House receded and the authority to provide certain involuntary separation transition benefits WILL expire 31DEC01.
  c.  In a separate action, a Senate bill contained a provision that would make permanent the authority for transitional health care benefits for members who are involuntarily separated.  The House amendment contained no similar provision.  The House receded.  (See FY2002 Appropriations Bill, section 736 "Transitional Health Care for Members Separating from Active Duty".)
  d.  Transition Benefits that expire 31DEC01 include:
    --Travel, transportation, and Household Goods (HHG) storage benefits
    --Educational leave for public and community service
    --Transitional commissary and exchange benefits  
    --Transitional use of military housing
    --Continued enrollment of dependents in Defense Dependents' Education System
    --Priority affiliation with the National Guard or Reserve units.
  e.  Authority granted to make permanent transitional health care benefits available to involuntarily separated personnel.  This provision amends Title 10, United States Code (USC), Section 1145.  (To simplify-- basically transitional health care for involuntarily separated soldiers will be available for 60 days if member has less than six years of active service and 120 days if they have six or more years active service.  Again see Section 736 of the FY2002 Appropriations Bill.)  Should the president sign the legislation, these benefits will be calculated on separation under honorable conditions and the same Separation Program Desidnator (SPD) codes that were used to determine the TAMP benefits.  
  f.  Transition benefits unaffected by legislative action include:
    --Relocation assistance for personnel stationed overseas
    --Excess leave/permissive Temporary Duty (PTDY) for job/househunting
    --One-time hiring preference for Non-Appropriated Funds Instrumentalities (NAFI) positions.  
   g.  Transition services which include: pre-separation counseling, post-military employment preparation and assistance, financial counseling, and relocation assistance for personnel stationed overseas remain a permanent requirement under Public Law 101-510.  These services are available to all separating personnel regardless of character of service.   
2.  Due to the ANTHRAX situation (difficulty with processing the US Mail), the White House Liaison Office (WHLO) has requested that all the requests for issuance of Presidential Letters of Appreciation be faxed to their office instead of using US Mail.  Their fax number is commercial (703) 614-2971, DSN 224.  See Military Personnel (MILPER) Message 01-155, Presidential Recognition on Retirement from Military Service. 
The WHLO has also contacted me regarding Transition Centers (TCs) that are requesting these letter too far in advance.  It creates a real problem for their office.  So, I request that each requesting agency only request the letter six-work weeks prior to the soldier's last day of active duty or the scheduled retirement ceremony (if the letter is to be presented).  I, as well as the WHLO understand that soldiers take Permissive Temporary Duty (PTDY)/transition leave that can cause them to leave active duty 30-60-90 days prior to their actual retirement date, so the six-work week calculation would be backed off from that date. Be sure to include a POC and telephone number on the request, it's CRITICAL.
3.  This year has been extremely difficult for the transition processing community (as well as the entire country), we have experienced the loss of many special people, through death as well as retirement due to health problems.  These people can never be replaced, all we can do is pull together as a team and do the best we can to continue the work, to take care of soldiers, in their honor. I know the importance, responsibility, and frustrations of the work performed at the TCs and deeply appreciated the hard work, care and concern each of you provide to our soldiers.  I wish you all a blessed, healthy and happy 2002.  
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