ATTENTION APPLICANTS!!!
 

IT IS AN APPLICANT RESPONSIBILITY TO ENSURE THAT ALL REQUIREMENTS STATED IN THE ANNOUNCEMENT ARE COMPLIED WITH. 
APPLICATIONS RECEIVED AT HRC WHICH DO NOT MEET THE STATED REQUIREMENTS, WILL BE INELIGIBLE FOR CONSIDERATION AND NOT BE PRESENTED TO THE BOARD. APPLICANTS WILL NOT BE GIVEN THE OPPORTUNITY TO ADD TO, REVISE, CORRECT OR CHANGE AN APPLICATION ONCE IT IS RECEIVED AT HRC. APPLICANTS WILL BE ADVISED AFTER THE CLOSING DATE OF THE STATUS OF THEIR APPLICATION. APPLICATIONS WILL NOT BE RETURNED TO APPLICANTS.
ALL APPLICANTS ARE ENCOURAGED TO CONTACT THEIR SERVICING ACQUISITION CAREER MANAGER (ACM) PRIOR TO SUBMITTING AN APPLICATION TO ENSURE THAT REQUIREMENTS ARE MET.  (AAC MEMBERS SHOULD CONTACT THEIR SERVICING ACM AT HRC)


 

FY 2006 Acquisition Command / Product Manager (LTC/GS14 and Equivalent)
(Announcement Number FY2006 PM-01) Open 28 September 2004 - 15 November 2004
and
FY 2006 Acquisition Command / Project Manager (COL/GS15 and Equivalent) 
(Announcement Number FY2004 PM-02) Open 28 September 2004 - 15 November 2004
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Product/Project Manager (PM) and Acquisition Command Equivalent Selection Board Opportunities
Individual acquisition career field (ACF) requirements of the Army's materiel acquisition programs vary, therefore, initial selection efforts will be independent of the ACF. Emphasis will be on selecting the best qualified candidate to serve as PMs and Acquisition Command Equivalents. Performance, experience, training, education, and technical competence are vital. Communication skills may require conveying knowledge and understanding of projects and systems to the Office of the Secretary of Defense and the Congress. Selectees must have, or have the ability to, establish credibility with proponent centers and field commanders. They must understand the broad scope of their responsibilities that in some cases transcend service boundaries and the overall impact of their commands on the readiness of the Army.
General
This announcement is directed to Army Acquisition Corps (AAC) Members and Army Acquisition Corp Eligibles (CEs) who occupy positions within the Army in grades GS-13/14 and 15 or equivalent grades within a Demonstration Project. Employees interested in applying for Product and/or Project Manager positions for FY 2006 must respond under this announcement.
The General Officer Steering Committee (GOSC) has met to make recommendations to the Army Acquisition Executive (AAE) on the list of positions to be considered under this announcement. A list of GOSC approved positions will be posted once approved.  NOTE:  This list will not be all inclusive.  Positions may be added or deleted at the discretion of the AAE.  Applicants who apply under this announcement are also applying for unanticipated vacancies.  
PCS costs and other entitlements will be paid IAW Army and AAC policy and the JTR.
Individuals selected for Product/Project Manager positions will receive central career management from the Acquisition Management Branch, U.S. Army Human Resources Command (HRC).  
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  IAW the JTR a relocation bonus may be paid to applicants who accept PM positions outside their region(s) of preference.  Completion of the regional preference form is mandatory for all applicants.
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Eligibility
Read all eligibility requirements carefully!
	NOTE: Applicants must be members of the AAC or be certified as Corps Eligible NLT 1 October 2004. Applicants for positions at the GS14 or equivalent demo broadband must be fully qualified for promotion NLT 1 January 2005. Applicants for positions at the GS15 or equivalent demo broadband must be fully qualified for promotion NLT 1 February 2005. Additionally, all applicants must have completed the education and experience defined in the U.S. Office of Personnel Management Qualifications Standards Handbook for the Series 0340. The standards are located on-line at http://www.cpol.army.mil/stds/HRCD/. 


 Applicant/selectee must meet ALL of the following requirements:
For LTC/GS14 or Demo Broadband Converted Equivalent Product Manager Positions: 
Be a current Department of the Army Employee serving on a Career or Career Conditional Appointment (Tenure Group 1 or 2). AAC members and CE individuals who are (1) Eligible for promotion/ re-promotion to GS14 or equivalent broadband converted equivalent grade, (2) AAC members and CE individuals interested in lateral reassignment at grade GS-14 or equivalent broadband converted equivalent grade, (3) AAC members and Corps Eligibles interested in a change to lower grade from GS15 or equivalent broadband converted equivalent grade or SES. 
For COL/GS15 or Demo Broadband Converted Equivalent Product Manager Positions:  
Be a current Department of the Army Employee serving on a Career or Career Conditional (Tenure Group 1 or 2) Appointment. AAC members and CE who are (1) Eligible for promotion/re-promotion to GS15 or equivalent broadband converted equivalent grade, (2) AAC members and CE interested in lateral reassignment at grade GS-15 or equivalent broadband converted equivalent grade, (3) AAC members and CE interested in a change to lower grade from SES. 
To find Information on becoming Corps Eligible and certification policies and procedures please visit the Acquisition Corps home page. 
All applicants must have, and provide as part of the application an Army Knowledge On-Line e-mail account address.  Print the AKO address in the margin of your Acquisition Career Record Brief (ACRB).
Selectees must be able to obtain/maintain a secret clearance.
Information on the Conditions of Employment Applicable to Selectees Entering Positions Covered Under this Announcement
· Execution of Tenure Obligation Agreement on Placement in the Position (For more information, see DoD 5000.58).
· TDY Requirements vary according to position and some positions may require extensive travel.
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How to Apply
The closing date of these announcements are:
FY 2006 Product Manager (LTC/GS14 and Equivalent) - 15 November 2004
FY 2006 Project Manager (COL/GS15 and Equivalent) -  15 November 2004
Applications must be received at the Acquisition Management Branch (AMB), U.S. Army Human Resources Command (HRC) NLT than 1600, EST on the closing dates listed above.  The AMB, HRC is not responsible for delayed, lost or otherwise misdirected mail.  
Faxed, emailed or other electronic submission will not be accepted. The ACRB, SRPE, Regional Preference Form and Self-Certification Statement must all contain original signatures.  All forms, documents, signatures etc., must be contained in the original application.  Incomplete applications will be ineligible for consideration and will not be forwarded to the board.  IT IS HIGHLY RECOMMENDED THAT YOU CONTACT YOUR SERVICING ACQUISITION CAREER MANAGER (ACM) BEFORE SUBMITTING AN APPLICATION UNDER THIS ANNOUNCEMENT.  INCOMPLETE APPLICATIONS WILL NOT BE RETURNED FOR CORRECTION. 
Applicants who desire consideration by both boards need only submit one copy of the application. 
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The matrix below outlines the required application documents. 

ATTENTION Civilians Deployed in Support of the Global War on Terror (GWOT)!  See instructions posted below for application information.
 

	 
	Signed
ACRB
	Evaluations
(Incl Spt Forms)
	SRPE
(See note below)
	Resume *
· Instructions
· Format
· Sample
(See note below)
	Self

 HYPERLINK "http://hrctest/opfam51/SelfCertification.htm" \t "_blank"  Certification
	Regional
Preferences
Form 
(Mandatory) 
(see information below)
	SF 50
(most current, non- award)

	Previous Year Board Applicants
	Yes
	Most Current
	Yes
	Yes
	Yes
	Yes
	Yes

	All other applicants
	Yes
	Last Six
	Yes
	Yes
	Yes
	Yes
	Yes


Information on the Acquisition Career Record Brief (ACRB)
Applicants should contact their appropriate Acquisition Career Manager (ACM) to obtain assistance in the completion and review of their ACRB and application package prior to submission to the board. If changes to the ACRB are needed they should be made in red. The ACRB submitted with the application must be signed by the individual and dated. The ACRB will be updated with the changes indicated prior to going to the board.
Information on Evaluations
Each evaluation submitted must also be accompanied with the corresponding Support Form(s). For individuals in the DoD Acquisition Workforce Demonstration Project, this shall include Part I, CCAS Salary Appraisal Form, Part II, Supervisor Assessment, and Part III, Employee Self Assessment. For TAPES, this shall include DA Form 7222, the Senior System Civilian Evaluation Report, and DA Form 7222-1, Senior System Evaluation Report Support Form.  
Any discrepancies in dates and/or missing evaluations/support forms must be thoroughly explained on a separate, signed memo that is submitted with the application. Discrepancies are subject to verification. 
Information on the Senior Rater Potential Evaluation (SRPE) 
For the purpose of this announcement, the Senior Rater for individuals in a Demonstration Project is defined as the applicant's supervisor’s rater. The Senior Rater for individuals under the Total Army Personnel Evaluation System (TAPES) is as defined on their TAPES.  SRPEs for individuals providing collocated/dedicated matrix support to DA Chartered (Command Select List (CSL)) PMs or PEOs should be completed by the PM or PEO supported, regardless of pay plan.
The SRPE is a critical piece of the application.  The SRPE submitted with the application must have been completed within the 12 months prior to this announcement.  Each SRPE received is valid for a period of one year. SRPE submitted with the application are retained as part of the official record of performance/potential and are presented to successive boards.  
The Applicant is required to provide both pages (AAC Form 1 and AAC Form 1a) of the SRPE (with the required signatures of the Senior Rater and Applicant) to HRC as part of the application package. All signatures on the SRPE must be original.
Additional information on SRPE completion can be found on the AMB web page.
Information on the Resume
IN ORDER TO RECEIVE CONSIDERATION, YOU MUST SUBMIT YOUR RESUME IN THE FORMAT PRESCRIBED. IT MUST CONTAIN ALL OF THE REQUIRED INFORMATION, AND NOT CONTAIN ANY ADDITIONAL INFORMATION.
FAILURE TO SUBMIT THE RESUME IN IT'S REQUIRED FORMAT WILL RESULT IN THE APPLICATION BEING DETERMINED TO BE INELIGIBLE.
The Resume is crucial to portraying the applicant’s image as a potential product or project manager.  Applicants should expound on and highlight your accomplishments in leading and managing human and fiscal resources, materiel acquisition and project milestones. This is the applicant’s opportunity to highlight educational achievements, work experiences, skills, and accomplishments, which are key indicators to his or her preparation for and success as an acquisition professional functional.   
NOTE:  These files are in Microsoft Word format.  When downloading the documents, it is possible you will receive a message asking for a password.  Accept the "anonymous" default, and click "OK" to begin download.
Resume, Part I: Instructions.
Resume, Part II: Template.
Resume, Part III: Sample.
Please review each part carefully before submitting your Resume.
Information on the Regionalization Program
Applicants are allowed to indicate a specific location where they are willing to serve.  Submission of the Regionalization Preference Statement is mandatory and must be included in the original application package. 
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  Your current duty station of record, as per your SF 50, Notification of Personnel Action, is considered to be your primary region of preference.  Relocation bonus' will be paid only to individuals accepting positions outside their primary region of preference.  
NOTE:  Regionalization does NOT guarantee slating to only the region(s) for which you are willing to serve.  You may be slated to a position at any location and that there is no guarantee that any position(s) are/will be available within any region/location during the timeframe covered by this announcement.  Slating of the best qualified selectee will proceed in accordance with established procedures; however, you will have the option to decline, without prejudice, a position that falls outside your specified region(s)/location(s).  Declination of a position outside your preferred region/location will remove you from the standing list, and you will have to reapply for consideration by future Project/Product Boards.  Declination of a position included in your region(s)/location(s) of preference will be with prejudice, and you will be denied further opportunities to apply for Project/Product Manager positions and may be subject to other actions in accordance with Army Acquisition Corps Policy. 
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DEPLOYED CIVILIAN APPLICANTS:  Civilians who are deployed in support of the GWOT are still required to apply under this announcement to receive consideration for positions available in FY06.  Application procedures for civilians who are deployed in support of the GWOT are modified as follows:
Submit the following documents:
· ACRB-A signed ACRB must be submitted with the application.  Original signature not required.
· EVALUATIONS-copies of evaluations and support forms must be submitted.  For previous year's applicants, only those evaluations not currently maintained at HRC must be submitted.  If evaluations are not available, a statement that applicant is deployed, providing the dates of deployment, will be required.  If military evaluations are available covering the deployed period, provide them in lieu of civilian evaluations.  
· SRPE-The SRPE may be forwarded directly from the Senior Rater to HRC.  HRC will annotate the SRPE that the applicant is deployed.  The Senior Rater is still responsible for providing the applicant with a copy of the SRPE.
· RESUME-Required as noted above.
· REGIONAL PREFERENCES FORM-Required as noted above.
· SELF CERTIFICATION-Required as noted above.
· SF50 - Not required.
Successful civilian applicants who are deployed will receive the same entitlement to Operational Deferment as their military counterparts.
All provisions of the announcement pertain to deployed applicants with the exception of those items specifically identified above with respect to submission requirements.
Questions from deployed applicants may be e-mailed to Cathy Johnston.
[image: image8.png]



Mail applications to:
Commander
HRC
ATTN: AHRC-OPF-Q (Johnston)
Hoffman Building II, Room 7S33
200 Stovall St.
Alexandria, VA 22332-0411
Indicate clearly on the application package and the envelope for which board(s) you are applying. Individuals applying for both boards need to submit only one complete application.
Applications submitted in government postage paid envelopes will not be considered.
The U.S. Army Human Resources Command is not is not responsible for delayed, lost or otherwise misdirected mail.  Applications received after the closing dates will not be acknowledged/considered or returned.
POC for administrative questions about this action is Cathy Johnston, DSN 221-2764, Commercial (703)-325-2764. 
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Privacy Act Information

The Office of Personnel Management (OPM) is authorized to rate applicants for Federal jobs under Sections 1302, 3301, and 3304 of Title 5, US Code. Section 1104, Title 5, allows OPM to authorize other Federal agencies to rate applicants for Federal jobs. Information you put on your resume and other forms is needed to see how well your education and work experience qualifies you for Federal jobs. We may also need information such as citizenship and military service to see what laws we must follow in deciding whom the Federal Government may employ. Your social security number (SSN) is required to keep your records separate from other applicants who may have the same name and date of birth. We may also use your SSN to request information about you from schools, employers, banks, and others who know you but only as allowed by law or Presidential directives. Information you provide may also be given to Federal, State, and local agencies checking for violations of the law or other lawful purposes. Providing this information is voluntary. However, your application cannot be processed if you do not provide this information.
THE DEPARTMENT OF THE ARMY IS AN EQUAL OPPORTUNITY EMPLOYER.

Applicants will receive appropriate consideration without regard to non-merit factors such as race, color, religion, sex, national origin, marital status, sexual orientation except where specifically authorized by law, age, politics or disability which do not relate to successful performance of the duties of this position.  Otherwise qualified applicants with disabilities who need reasonable accommodation may notify the agency Point of Contact on this announcement of their need.
Selection for this position is subject to restrictions resulting from Department of Defense Referral System for displaced employees.
