LIFESTYLE OF AN MSC RECRUITER
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There are many exciting and professional rewarding opportunities for Medical Service Officers in the United States Army Recruiting Command (USAREC).  Many MSC Officers miss out on these great assignments because they have an erroneous impression of the lifestyle and benefits of being a health care recruiter.  The following information addresses some of the concerns MSC Officers ask when approached about a job as a health care recruiter.  

How can I be a recruiter; I have never sold anything in my life?
Previous sales experience is not required for an MSC to be a successful recruiter.  All it takes is a love for the Army and the ability to communicate.  It’s, as easy as sharing with your neighbor why you like serving in the Army.  There is a three-week health care recruiting course (ORB entry) to give you the basics.  You will work with senior NCO health care recruiters who are very experienced professionals.  You will work with senior NCO healthcare recruiters who are very experienced professionals.  Most MSC Officers serve as OIC or Team Leaders of a health care recruiting team where your leadership skills are more important than your individual recruiting skills.



I hear that there is a lot of pressure to “make mission” in recruiting, is this true?
Health care recruiters receive an annual mission to place around 6 to 10 professionals into all AMEDD Corps.  A lot of the mission is scholarships, which sell themselves.  Only a few superstars achieve every specialty they are assigned to recruit at the start of the year.  A dedicated work effort will enable you to make many valuable contributions and achieve success.  The myths of pressure in recruiting comes from the regular Army enlisted recruiters who are on a monthly mission to maintain a high volume of enlistments.  USAREC has learned that negative leadership like “you can’t go home till you find some high school student to join the Infantry” does not achieve the results and hurts morale.



Where would I be assigned?
That’s the exciting part.  Health care recruiting offices are located in large cities like Boston, Orlando, Dallas, Kansas City, San Francisco and many more.  Unlike the regular recruiters who are in high traffic areas like shopping malls, health care recruiters are in plush professional office buildings.  You have modern furniture; good automation support and even assigned your own late model automobile for official use.



Is there a lot of TDY involved?  




Health care recruiters travel frequently but average only three to five days a month.  Most of the TDY is for one night and you control when you go.  For example, you need to meet with a Dean at a Medical School three hours away.  Do you stay overnight or return after the meeting?  Do you schedule it for this week or next week?  You decide.  You may go TDY frequently but your family will enjoy that you are not PROFIS or deployed on a long FTX.  

Are the hours long?  

To be a successful recruiter, you have to put in the same amount of hours any MSC Officer has to work to be successful in that hospital or field unit assignment.  The difference is that you determine your hours, when you do lunch and when you take physical training.  Your boss is usually two or three states away and gives you the flexibility to adjust your schedule.  Many officers are able to work on furthering their civilian education at night.

Who would be my rater/senior rater?
In most cases, MSC Captains are rated by their AMEDD Battalion Commanders and senior rated by the line officer Brigade Commander.  Most MSC Officers do exceptionally well in the senior rater profile.  AMEDD recruiting has consistently outperformed the regular side when it comes to mission accomplishment.

Will recruiting enhance my career?
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Yes!  You will depart recruiting with an in-depth understanding of the AMEDD specialties and their roles in health care.  You will have the opportunity to shape the AMEDD of the future and develop lasting relationships with the AMEDD’s newest members.  MSC Officers frequently receive impact and end of tour awards for their contributions.  You can apply to make the recruiting badge a permanent award for your uniform.  MSC recruiters compete favorably on promotion and long term civilian training selection boards.
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Are there positions for MSC field grade officers?  

Majors can serve as Executive Officers in the five AMEDD units or as Branch Chiefs at Health Services Division at USAREC headquarters.  Lieutenant Colonels can command the AMEDD Detachments.  The command position’s are determined from the Department of the Army’s centralized Command Selection List (CSL) and receive CSL credit.

How can I get more information? 

You can contact your assignment manager at MSC Branch or talk to a health care recruiter in the field.  Call us or send an E-mail.

LTC Bradley D. Freeman

Commander

5th AMEDD Recruiting Detachment

210-295-0806

E-mail Address:  5bde-amedd-cdr@emh2.usarec.army.mil

CPT Patricia Randall

Houston Health Care Recruiting Team

713-963-0947

E-mail Address:  4Z2@emh2.usarec.army.mil
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